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Customer

SD Worx Government 
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Marketing material including blog 

articles, emails, flyers & videos etc

Regular news style articles on a 

range of topics based on 

government and official body 

sources

Bespoke academic style 

articles/updates around a 

particular legal topic

Detailed product guides specific to 

SDWorx customers

Commercial News Legal Update Manuals & Guides

Inform 

customers 

about products 

and services
Maintain a 

relevant 

and 

interesting 

website

Direct users to 

the website

Display 

upcoming 

legislative 

changesHighlight topics 

of interest for 

clients and 

wider readers

Consolidate 

several news 

sources into a 

single place

Provide specific 

information to the 

informed user

In-depth legal 

knowledge

Allow 

autonomous

problem 

solving

Detailed 

information about 

products and 

services

Bespoke content

Develop a link 

between products 

and legislation



Provide 

news 

content

Provide a 

Friendly AuditProvide 

accredited 

course

Provide

generic 

webinars

Provide 

specific 

webinars

Use SD Worx 

Products

Provide

newsletters

Provide to formal 

legislation updates

Assist with 

legal 

opinions

Flag 

common 

employer 

issues

Help self 

diagnose and 

resolve issues

Additional 

products 

and 

services

Provide

informative

materialNew beginnings.

Developing.

Advanced.

Full integration.

“Companies need to understand

the journey their customer goes

through, as the aim of customer

intimacy revolves around

forming long-term connections;

they should have a journey

map.”



Visit payhr.uk
The UK Knowledge site

Visit sdworx.co.uk

https://payhr.uk/
https://www.sdworx.co.uk/
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https://www.sdworx.co.uk/en-gb/solutions/payroll-reward/payroll-hr-legal-services
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Declaration C tax code 0T/1
• Treated by HMRC as 

employer error
• Don’t wait for the P45 
• Obtain a signed new starter 

declaration
• Get the student loan 

declaration correct

Don’t make up NINOs



10



11

Scottish Tax bandwidths and rates – effective from 6th April 2023

Starter Rate 10% + 9% = 19% £1 – £2,162

Basic Rate 10% + 10% = 20% £2,163 – £13,118

Intermediate Rate 10% + 11% = 21% £13,119 – £31,092

Higher Rate 30% + 12% = 42% £31,093 – £125,140

Additional Rate 35% + 12% = 47% £125,141 and above
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Welsh Tax bandwidths and rates – effective date 6th April 2023

Basic Rate 10% + 10% = 20% £1 – £37,700

Higher Rate 10% + 30% = 40% £37,701 – £125,140

Additional Rate 10% + 35% = 45% £125,141 and above
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Rate from April 2023 Annual increase (£)
Annual increase (per 

cent)

National Living Wage £10.42 0.92 9.7

21-22 Year Old Rate £10.18 1.00 10.9

18-20 Year Old Rate £7.49 0.66 9.7

16-17 Year Old Rate £5.28 0.47 9.7

Apprentice Rate £5.28 0.47 9.7

Accommodation Offset £9.10 0.40 4.6
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Increasing risk of NMW breach - Salary Sacrifice schemes
• Bikes
• Childcare
• Pension
• Other

Consider recalculation of SMP 

Employer bulletin February 2023
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So how is an alabaster rise applied? 

The pay engine needs to be told about the rise. This can be expressed as a percentage or 
cash increase or a new rate to reflect the rise. The automated SMP calculation then takes 
care of the SMP back-payment and any future payments due.  

 
There are 3 options to apply a relevant rise for automated adjustment: 

 

Engine code Description 

M741 
Increase by a cash amount the Average Earnings used for 
SMP 

M743 
Increase by a percentage the Average Earnings used for 
SMP 

M745 Update the Average Earnings used for SMP 
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Recovery

Effective Date
Weekly 

Earnings 
Threshold

SMP/SAP 
Higher Rate (6 

weeks)

SMP/SAP 
Lower Rate 
(33 weeks)

SPP Rate (1 or 
2 weeks)

ShPP Rate (up 
to 39 weeks)

SPBP (up to 2 
weeks)

Sunday 
2nd April 2023

£123 (Weekly 
LEL)

90% of 
Average 
Weekly 

Earnings

£172.48 or 
90% of AWE if 

less

£172.48 or 
90% of AWE if 

less

£172.48 or 
90% of AWE if 

less

£172.48 or 
90% of AWE if 

less
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Effective Date
Weekly Earnings 

Threshold
SSP Weekly Rate

Percentage 
Threshold Scheme

Thursday 6th April 
2023

£123 (Weekly LEL) £109.40 0%
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This is your responsibility as an employer – don’t assume 
an agent, third party or your pension scheme will do it for 
you (TPR)

Make sure you inform SD 
Worx of your next triennial 
re-enrolment date.

SD Worx cannot assume 
this for you as it is an 
employer duty!
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choose 
any date 
that falls 
within a 
six-month 
timeframe

https://www.thepensionsregulator.gov.uk/en/employers/re-enrolment/i-am-or-will-be-an-employer-with-staff-to-put-back-into-my-scheme/check-that-you-have-staff-to-put-back-into-your-pension-scheme/find-out-your-dates-for-re-enrolment


26

Date

Plan
Type

1 
Threshold

Plan Type
1

Rate

Plan
Type

2 
Threshold

Plan Type
2

Rate

Post-
grad 

Threshold

Post-
grad
Rate

Plan
Type

4 
Threshold

Plan Type
4

Rate

6th

April 2021
£19,895 9% £27,295 9% £21,000 6% £25,000 9%

6th
April 2022

£20,195 9% £27,295 9% £21,000 6% £25,375 9%

6th

April 2023
£22,015 9% £27,295 9% £21,000 6% £27,660 9%
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When you receive a SL1 new Plan 
start for 
Type 1, 2 or 4

DO NOT APPLY AN
SL2 stop notice instruction as 
they are not plan specific

- UK Knowledge for Pay and HR 
(payhr.uk)

Question 13 response!

PLAN 5 
is on its way!

https://payhr.uk/sdworx-pay-student-and-postgraduate-loans/
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Scottish Earnings Arrestment 
triennial review (diligence against 
earnings)
- New tables apply to all current 
and new orders from 6th April 2023

Applies to all arrestments
from 6th April 2023
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Directors indicators for those 
whose directorship has ended and 
are now an employee

C (annual method)
F (alternate method)

The annual method must be 
applied to the last payment in the 
tax year.



Late Changes
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BACS Hash
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P11Ds from 6th April 2023 have 
to be electronic.

Any adjustment P11Ds from 6th

April 2023 have to be electronic.
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Informal payrolling no longer be 
allowed from April 2023

Those who have informally payroll 
required to register for formal 

payrolling

Informal v Formal



Don’t lose your case.

12.07% holiday accrual has been outlawed by 

the Supreme Court.

The Supreme Court will judge on whether 3 

month ‘backstops’ can be removed.

This could allow claims for up to 2 years to be 

made in England, Scotland & Wales.

And around 20 years for Northern Ireland.



Is there anything you’d like to ask?



36

Payroll, HR And Legal Services (PALS)

Email: pals@sdworx.com

https://www.sdworx.co.uk/en-gb/solutions/payroll-reward/payroll-hr-legal-services
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Payroll, HR And Legal Services (PALS)
Webinars – Free and Premium

Email: pals@sdworx.com

Payrolling Benefits In Kind

Salary Sacrifice

EV Car Schemes and Payroll

Holiday Pay

National Minimum Wage

Share and Share Scheme

HMRC Real Time Information



Visit payhr.uk
The UK Knowledge site

Visit sdworx.co.uk

https://payhr.uk/
https://www.sdworx.co.uk/


www.sdworx.co.uk & payhr.uk
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WEBSITE

EMAIL simon.parsons@sdworx.com & pals@sdworx.com

TELEPHONE +44 7828 280680

NAME P Simon Parsons MSc FCIPPdip MBCS

http://www.sdworx.co.uk/
https://payhr.uk/
mailto:simon.parsons@sdworx.com
mailto:pals@sdworx.com


P Simon Parsons MSc FCIPPdip MBCS
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